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Management Associate

Peak Performance Management

About Us

At Peak Performance Management, we are passionate about developing future leaders. We believe that great
managers aren’t just born—they’re made through experience, learning, and the right opportunities. Our
Management Associate Programme is designed for recent or soon to be postgraduate’s in Business,
Management, Economics, or a related field who are eager to kick-start their careers in leadership.

No direct management experience? No problem! We’re looking for ambitious, strategic thinkers who are ready
to learn and grow into future management roles.

What You’ll Do

As a Management Associate, you’ll rotate across different business functions, gaining hands-on experience
and developing the leadership skills needed to excel. Your key responsibilities will include:

Business Operations — Learning how different departments function and contribute to overall business
success.

Project Management — Assisting with planning, executing, and evaluating projects to drive efficiency and
innovation.

Leadership Development — Gaining exposure to decision-making, strategic planning, and people
management.

Problem-Solving & Innovation — Identifying areas for improvement and proposing data-driven solutions.
Stakeholder Engagement — Working closely with teams, managers, and external partners to understand
business needs.

Performance Analysis — Tracking key performance indicators (KPIs) and providing insights to enhance
business operations.

What We’re Looking For

We understand that you might not have direct management experience, and that’s okay! We’re looking for
someone with:

Vv Analytical & strategic thinking — Ability to assess situations, interpret data, and make informed
recommendations.

Vv Leadership potential - A desire to lead, inspire, and influence teams in the future.

v Strong communication skills — Ability to engage with different stakeholders and present ideas effectively.

v Adaptability & problem-solving skills — A proactive mindset, eager to take on challenges and find solutions.
v A willingness to learn — Enthusiasm for professional development and continuous growth.

What We Offer

A structured leadership development programme - Training, mentorship, and real-world experience.
Exposure to key business functions — Rotations across departments to gain a well-rounded skill set.

A dynamic and collaborative work environment — Work with experienced professionals and industry leaders.
Career progression opportunities — A clear path to managerial roles within the company.



